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WHO WE ARE
We are a movement of young women across England and Wales from all backgrounds
campaigning for our economic justice, so that sexism and discrimination no longer
hinder our freedom to develop talents, learn skills and choose work that we love
and are paid equally for.

OUR PRINCIPLES
• We stand shoulder to shoulder with all women, no matter their race, ethnicity,
religion, socio-economic background, disability, neurodiversity, gender identity
or sexual orientation.
• We cheer our common ground and shared experiences.
And we embrace and celebrate our differences.
• We always seek to succeed by the power of our campaigns and our arguments,
never by silencing those who have different opinions.
• We make room for all voices and allow a safe space for everyone who wishes
to debate in good faith.
• We recognise that women’s rights are human rights and that no-one’s rights
can come at the expense of others’.
• We share our experiences both to demonstrate difficulties and to show our
resourcefulness and courage.

OUR BELIEFS
• Young women can build their own movement to make
change happen.
• Not one young woman can have economic justice until
all young women do.
• Those in power must listen to and act in response
to young women’s voices.
• When young women’s talents are recognised
and valued, we are all better off.
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GOAL ONE:

UNLOCKING YOUNG WOMEN’S POTENTIAL
DID YOU KNOW:

WHAT WE WANT:

■

■ Equality on the school curriculum,
from the start of primary school

One in four young women skip
meals every day due to financial
pressures

■ 37 percent of young women on
low or no pay report having depression
■ 52 percent of young women say
work has hurt their mental health
■ One in three young women have
had to leave a job because they
couldn’t afford childcare
■ 57 percent of young women who
can’t take up a job say it’s because
they can’t afford childcare.
We are tired of being written off
and overlooked. We often do
better than young men at school,
college and university but are
shut out of many of the best paid
jobs and funnelled into doing
the work that society both
undervalues and pays less.
We are more likely to be paid less
than the minimum wage, to be offered
a zero hours contract, and to be
doing work that adversely affects
our mental health. We often have
to make choices between eating
or paying for childcare. We have so
much to contribute but every day we
are denied opportunities to do so.

We want boys to be taught to respect
girls and treat them as equals from the
start of their lives. We want girls to know
their voices will be heard equally and
their rights upheld.

■ Relationships education in all
schools, colleges and universities
Bullying, abuse and violence against
girls and young women should not
be normal. Stop it before it starts by
teaching girls and boys and young
women and young men what respectful
and loving relationships look like.
This should be mandatory in all places
of education1.

1 As has been proposed in the Welsh Government’s new
school curriculum https://hwb.gov.wales/curriculum-for-wales
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■ An end to gendered toys and
clothes with sexist slogans
We want to grow up feeling like we can
be anything we want – instead of being
told from when we are tiny, through dolls
and dresses and miniature vacuum
cleaners, that our priorities should be
dressing to please, caring and cleaning.

■

Feminist careers advice

Let girls and boys explore and be
anything they want! So girls can be
engineers or electricians and boys can
be nurses or nannies and all children
know their work is valued regardless of
their sex or the kind of jobs they do.

■ Job Centres to be Opportunity
Centres offering learning and support
We want to be recognised as people
looking to achieve our hopes and
dreams, not a woman-problem to be
pigeonholed. We want employment
support that offers opportunities, not
limited jobs deemed fit for young women
and our caring responsibilities. We want
a place of encouragement, for exploring
and getting experience in all sectors.
We want support to get the skills we
need, no matter where we start from or
where we come from. With the right
support we can fly.
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■ More community centres with
opportunities to get advice and
socialise so that young women have
a place to meet other young women
and explore their options together
We need personal connections in
spaces where we can relax, in order to
really dig into what we want to do and
to be able to build our own networks
as we do it. We want peer support
and encouragement as we grow.

■ To do work experience without
losing benefits
We are more likely than young men
to need welfare support. But we want
to learn new skills. Rework the welfare
system so it’s possible for us to do paid
work experience, instead of removing
payments as soon as we try volunteering
or try out internships and trial shifts.
Don’t send us to the back of the queue
for financial help because we’ve tried to
learn new things!

■ Mental health services that
understand the impact of sexism
Daily sexism and discrimination create
feelings of depression and anxiety. Stop
telling us it’s our lack of confidence or
our emotions that are holding us back.

Provide mental health support
specifically for young women that
we can access quickly. Teachers
and healthcare professionals, we
need your help, and we need you
to understand why we feel the way
we do. Be informed allies!

■ Jobs that pay a decent wage
regardless of age
Our living costs don’t change
just because we are younger
or because of the type of work
we do. We need to make sure
everyone who works is paid a
true living wage.

■ Housing benefit that’s
enough to rent a safe home
We need safe and affordable
housing. Government can
help by unfreezing housing
benefit, removing the shared
accommodation rate for under
35s, and funding refuges so every
woman experiencing violence has
a safe place to go.

■ Support for refugee and
migrant young women
Young migrant women face
discrimination, homelessness
and difficulty accessing basic
medical and maternity care.
They need access to public
funds as well as free
education and training
opportunities to unlock
the contribution they
can and want to make.
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GOAL 2:

SMASHING CAREER STEREOTYPES
DID YOU KNOW:
■ Only one in 20 chief executives
of FTSE 100 companies are women
and none are women of colour2
■ Women make up just a quarter
of senior judges
■ Women make up 34 percent
of MPs and 30 percent of Cabinet
Ministers. There are no women
of colour in the Scottish Parliament,
National Assembly for Wales
or Northern Ireland Assembly.
There is no monitoring of disability
of candidates or MPs
■ Only a fifth of senior civil servants
are women. Less than five percent
of these roles are held by disabled
people. There are no women of
colour at this level
■

One woman starts an
apprenticeship in engineering for
every twenty men, while thirteen
times as many women as men
started an apprenticeship in childcare.
An engineering apprentice earns
on average £3000 a year more than
a childcare apprentice.
2 All stats from Fawcett Society Sex and Power report 2020.
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Our education system, society and
culture too often tell us that simply
because we are young women we
should only work as carers, administrative
support or beauticians. We are pushed
to do the jobs considered suitable for
our sex, that society values least and
that governments invest least in.
We demand to be able to unleash
our imagination, break down the
barriers to opportunities and bring
our talents to our own vision of
happy productivity.

WHAT WE WANT:
■ A chance for girls in schools to
experience different types of jobs
Our early experiences of work shape
our opportunities and expectations but
for many of us work experience is rare
or limited. The Government should
work with businesses to provide work
experience for all young women to gain
experience across a range of industries
and sectors before they’re 18.

traditionally has done those jobs.
Sectors where women are not equally
represented across the workforce
should introduce positive action.
Businesses that have pay gaps should
face consequences: National and local
governments and local authorities
should refuse to give contracts to
companies if they have imbalanced
workforces and pay gaps.

■ A chance for young women
from minority backgrounds to go
to top universities

■ Tools, equipment and uniforms
made to female specifications so we
can do the work effectively and safely

We need a national government
programme offering bursaries to even
up our chances and our access to top
education. Don’t just leave it to Stormzy!

When you give us safety gear that’s
too big, tools that are too heavy and
equipment that we can’t reach or safely
operate, you put our lives in danger as
well as telling us we’re not good enough.
We are good enough. We’re just built
differently to men.

■ Equal numbers of young
women offered apprenticeships and
recruitment opportunities in companies,
and for pay to be equal everywhere
Sectors that offer apprenticeships should
take on equal numbers of women and
men, regardless of who
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■ Media that shows women
leaders from different backgrounds
in all walks of life, and challenges
traditional ideas of what success
looks like
We want to see different types of
women, including women of colour and
disabled women, featured in the media
doing all kinds of jobs. We want a media
that presents young women with all
kinds of female leaders, whether bosses
and entrepreneurs or activists and
artists. TV, newspapers and radio should
show equal numbers of women at all
levels of success in all sectors – with
their voices equally heard! – and stop
sexist media stereotypes.

■ Equal numbers of women leading
business, society and politics
Equal numbers of women at the top of
the biggest UK companies, in the arts
and public life, and in national and local
government would make business,
society and politics work better as
everyone’s talent can
be unleashed and
perspectives valued.
We want governmentenforced quotas in all the
top jobs across industry,
institutions and politics and
a change to the Equality Act
so organisations can use
all-women shortlists to recruit.
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GOAL 3:

VALUING YOUNG WOMEN’S UNPAID WORK
DID YOU KNOW:

WHAT WE WANT:

■

■ No more using the term
“economically inactive” to describe
young women’s status

60 percent of unpaid work is
carried out by women, the equivalent
of more than £700 billion or 32
percent of Gross Domestic Product

■ Women do an average of 26 hours
a week of unpaid work such as
cleaning, cooking and childcare,
compared to 16 hours for men
■ Young women with a dependent
child are six times more likely to be
out of paid work and unable able to
start a job
■ One in four young mums are
forced to leave work due to childcare
expenses.

Government and institutions call us
“economically inactive” in their reports.
We want them to see the value of the
work we do, how it underpins a
functioning society and provides
opportunities for other people to work
and earn more. We want decisionmakers to recognise care work, cleaning
work, emotional and domestic labour.
When you tell young women to work for
less, you tell society every day that we
are worth less.

Women do vastly more unpaid work
such as cleaning, cooking and caring
– and we start it young. We are told
it’s our duty and expected to get on
with it silently and unpaid. It affects
our ability throughout our lives to
earn and forces many of us into
pension poverty when we are older.
But our work is worth billions of
pounds. It enables men to work and
earn more than us. We should be
celebrating this work and seeing it
as an important economic
contribution.
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■ A new law so people have a legal
right to receive care
Childcare, social care and the National
Health Service are all under huge funding
pressure and we, as young women, are
picking up the pieces. The Government
needs to make it a legal right to receive
care and back this up with proper
investment and guarantees of quality.

■ Equal investment in care as in
construction – pound for pound –
so society understands care is as
important as roads and railways
As a country we need to stop viewing care
as an expense while construction is an
investment. Young women will never have
equal opportunities and outcomes while
they are disproportionately responsible for
work that is seen as a cost to the country
instead of an investment for the future.

■ A childcare revolution! Access to
childcare for everyone, no matter what
stage of work or learning, ensuring
men share parental leave and
enabling single parents to nominate
a second carer to share leave with
We need free and flexible childcare from
the end of paid maternity leave, including
for parents who are volunteering, in
training or studying. We need parental
leave that provides equal and paid-for
paternity leave using the ‘use it or lose it’
model. Whether we’re working or
studying, whether it’s term-time or school
holidays, whatever kind of parenting
partnership we’re in – we need to
normalise caring responsibilities by making
care something that everyone does.
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■ A change to planning and building
regulations so there’s support for
organisations and communities to
build childcare spaces until they are
as normal as every other facility in
their buildings
There’s not enough childcare and
there are not enough places that offer
it in ways that everyone can access.
(Are you hearing us yet?)

■ A national carers’ scheme that
provides financial and emotional support
and celebrates everyone who cares
Don’t just tell us we’re good at it.
Create a public information campaign
about how important care is for everyone.
Give us a Carer’s Allowance we can
actually live on as well as paid time off
when needs arise and public spaces
that are accessible for carers and the
people we care for, whether children,
older people or people with disabilities.

■ A welfare system that works for
young women instead of discriminating
against them – fast, because poverty
levels are rapidly increasing
The unpaid care work we do and the
pay gap we experience from doing work
of less value, and for fewer hours around
childcare, makes us more reliant on
welfare. Universal Credit treats us as
if we’re irresponsible for needing it and
makes us dependent on food banks
while we wait for benefits to be processed.
It doesn’t understand the need for
front-loaded childcare deposit payments.
Build a respectful system that supports
us for our contribution to society and
enables us to balance family and work.

■ Employers to appreciate skills
learned outside the workplace
If we’ve been out of work caring for our
children, our parents or our disabled
relatives, we’ve been learning all sorts
of important skills like creativity, empathy,
patience, household budgeting and
more. Women returning to work and
people in their first jobs can share those
skills, rather than be treated as though
they just need to catch up on what the
workplace has been doing.

transport and denying access to
employment, education or training that
could improve young women’s
economic freedom. We want
young women to be able to
recognise this abuse as
soon as it starts and get
help quickly.

■ A nationwide community action
fund to support the valuable work
young women do in their communities
and learn from their expertise
Women are stepping in to do the work
of holding communities together after
years of austerity and cuts to local
government funding. We are not just
doing the childcare and care for
relatives and people with
disabilities; we are running the
food banks, youth centres,
libraries, organising co-operatives
and looking after vulnerable people.
Champion us and fund us. We’re
your social entrepreneurs and we’re
the experts in our communities.
We can show you how to put Britain
back together again.

■ A national support service for
young women 16-25 experiencing
economic abuse
Alongside a societal expectation that
young women will do the household and
care work for free, economic abuse
flourishes. This form of violence against
women and girls can include restricting
access to essential resources such as
household budget, food, clothing or
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GOAL 4:

BUILDING EQUAL WORKPLACES
DID YOU KNOW:

WHAT WE WANT:

■

■

A third of young women have
faced discrimination when looking
for work, or while working, because
of their sex

■ 46 percent of young women
of colour say they have been
discriminated against because
of their ethnicity
■ One in five young women say
they received less pay than a male
colleague for similar work
■ One in four young women say they
would be reluctant to report sexual
harassment for fear of being fired
■ One in three young women has
experienced abuse in a relationship3.
We face discrimination at work every
day. We are often paid less. Our bosses
can make life difficult if we have children.
We face sexual harassment and sexist
assumptions that our work isn’t good,
just because we are young women.
We are often in low-paid, insecure
work that makes it harder to speak
out and challenge the discrimination.
We demand more equal workplaces.
3 https://www.womensaid.org.uk/a-shocking-number-ofyoung-women-are-in-abusive-relationships-but-many-dontknow-the-signs/
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Period policies in all workplaces

A key step to creating an equal
workplace is to make it a place where
women’s reproductive health isn’t an
embarrassment, a distraction, or a
reason to discriminate. We want to
know that as young women we can talk
frankly to our employers about our
reproductive healthcare needs and take
paid time off if we are having a bad
period. Time to close the pain gap!

■

Flexible working the default by law

Being allowed to ask for flexible working
doesn’t mean we’ll get it. We want it to
be a right from the first day in a job, and
to be a normal way of working. Put the
burden of proof on employers to show
which exceptional jobs couldn’t be flexible.

■ The same hourly wage for
part-time workers as for full-time
workers and the same
opportunities to progress
The fact that women are more
likely to need to work part-time
than men in order to balance
caring responsibilities shouldn’t
be an excuse to pay us less for the
work we do. You need our talents
and skills, and we should be paid
properly for them as well as given
responsibilities and roles.

■ A fine for employers who
have a pay gap between men
and women
Why are we still talking about this?
Progress is too slow. Companies
aren’t doing enough. We need to
make it unaffordable NOT to close
the gap.

■ New laws to ensure: employers
publish full details of pay as well
as parental and carers leave
policies on job adverts; that they
must publish age and ethnicity pay
gaps alongside their gender pay
gap; that no employer can ask for
information about previous pay;
and that all employers must publish
the diversity of their workers
A job interview should be an
open and respectful discussion
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of our skills and talents, not a guessing
game about how much you’d pay us if
we were men or what will happen to our
career prospects if we have children or
need to look after dependants. We want
employers to show us how much they
will pay women for the work they are
asking us to do, how much they
currently pay all women across their
workforce and how many women from
different backgrounds are employed at
which levels, including before and after
maternity leave. Because actions speak
louder than words.

■ All employers to undertake and
provide training on the root causes
of mental ill-health
We can’t fulfil our potential when we
face discrimination and sexism both in
and outside the workplace and we are
made to feel like we aren’t trying hard
enough if we need time off because of
our mental health. We need supportive
and respectful workplaces that make
space for us to thrive.

■ All employers to understand the
scale and impact of violence against
women and girls on their ability to
find and stay in work
Young women live amid an epidemic
of violence, from revenge porn to
sexual harassment; FGM to
domestic and economic abuse;
forced marriage and stalking.
Too many employers have no
idea what young women are
dealing with, surviving or
trying to escape from
when we come to
work. Employers
must take
responsibility
for building
respectful
workplaces with
proactive policies
to prevent sexual
harassment and
support those
experiencing domestic
abuse and other forms
of violence by providing
paid time-off and access
to specialist services.
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■ All employers to understand
the impact of insecure housing and
insufficient government benefits
on young women’s ability to find
and stay in work
Many young women fleeing violence
or struggling to balance caring
responsibilities with part-time work and
welfare payments are living in refuges,
temporary or insecure accommodation.
Employers can help by getting rid of
stigma around homelessness, allowing
flexibility for young women to access
support and providing robust mental
health workplace support.

■ All employers to understand
the root causes of mental ill-health
We can’t be the best employees when
we are facing discrimination and sexism
both in and outside the workplace.
We need supportive and respectful
workplaces that make space for us
to thrive.
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